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The Clery Act 

Piedmont University is committed to creating and sustaining an educational and working 
environment that promotes the safety and well-being of all members of the University community. 
The University works to prevent and respond to criminal offenses, hate crimes, weapons violations, 
drug and alcohol law violations, sexual violence, domestic violence, dating violence, and stalking. 
Police Chief Jim Andrews serves as the University's Clery Administrator. 

Piedmont University prepares this Annual Security Report (ASR) in accordance with the Jeanne 
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act). The 
report provides information about campus security policies and procedures, crime statistics, timely 
warnings, emergency notifications, the Daily Crime Log, emergency response and evacuation 
procedures, and other disclosures required under the Clery Act. 

The crime statistics included in this Annual Security Report reflect reported incidents occurring 
within the University's Clery geography, including the Demorest and Athens campuses and 
applicable public property within, immediately adjacent to, and accessible from those campuses. 
The University also reports statistics for applicable properties owned or controlled by Piedmont 
University that are frequently used by students but are not immediately adjacent to a campus, 
including Piedmont Village in Demorest and the Lillian E. Smith Center in Clayton, Georgia. 

Where applicable, the University also includes crime statistics reported by local law enforcement 
agencies for Clery-reportable public property and other applicable Clery geography. 

Preparation and Distribution of the Annual Security Report 

The Piedmont University Campus Police Chief, in conjunction with the Title IX and Compliance 
Coordinator, is responsible for preparing, publishing, and distributing the Annual Security Report 
(ASR) by October 1 of each year. The ASR provides current and prospective students and 
employees with information about campus safety and security policies, procedures, crime 
statistics, and campus law enforcement. 

In preparing the Annual Security Report, Piedmont University Campus Police coordinate with 
offices and departments throughout the University, including Administration, Student Life, Title 
IX, Residence Life, Campus Security Authorities (CSAs), and applicable local law enforcement 
agencies. This process includes collecting and reviewing information and crime statistics for 
Clery-reportable locations, University-owned or controlled property, and other applicable Clery 
geography. 

By October 1 of each year, the University sends an electronic notification to all current students 
and employees regarding the availability of the Annual Security Report. The notification includes 
the website address where the report may be accessed, and a brief description of the information 
contained in the report. 
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Prospective students and prospective employees are provided with information regarding the 
availability of the Annual Security Report and may access the report through the University’s 
website: 

https://www.piedmont.edu/campus-safety/ 

Anyone, including current or prospective students and employees, may obtain a paper copy of the 
Annual Security Report by contacting one of the following offices or using the contact information 
below: 

• Demorest Campus Police: 706-939-1349 
• Athens Campus Administrative Services Director: 706-433-1785 
• Campus Police Office: 131 Rhode Island Street, Getman-Babcock Hall, Demorest, GA 

30535 
• Admissions Office: 1023 Central Avenue, Demorest, GA 
• Human Resources Office: Daniel Hall, 115 Chapel Alley, Demorest, GA 
• Athens Campus Director of Administration: 1295 Prince Avenue, Athens, GA 30601 
• Email: campuspolice@piedmont.edu 

 

Promoting a safe and secure environment is a shared responsibility across the University 
community. Piedmont University reviews its applicable policies and procedures annually to help 
ensure that they remain current and consistent with the Clery Act and other applicable federal, 
state, and institutional requirements. 

Our Commitment to Campus Safety 

Piedmont University is committed to maintaining a safe and secure educational and working 
environment for students, faculty, staff, and visitors. 

The University prepares this Annual Security and Fire Safety Report (ASR) in accordance with 
the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery 
Act). The report provides information about campus safety policies and procedures, crime 
statistics, emergency response and evacuation procedures, fire safety, and other disclosures 
required by applicable law. 

Campus Police Authority and Jurisdiction 

Piedmont University Campus Police operate pursuant to applicable Georgia law and University 
policies. Under O.C.G.A. § 20-8-2, a campus police officer employed by an educational facility 
who is authorized by the governing body or authority of the educational facility and otherwise 
meets the applicable requirements of Georgia law may exercise law enforcement powers, including 
the power of arrest, within the scope of the authority granted by law. 

https://www.piedmont.edu/campus-safety/
mailto:campuspolice@piedmont.edu
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Campus Police are responsible for responding to and investigating criminal offenses occurring 
within their jurisdiction. Campus Police coordinate with or request assistance from local, state, 
and federal law enforcement agencies when circumstances warrant. 

Piedmont University Campus Police maintain professional working relationships with neighboring 
law enforcement agencies, including the Demorest Police Department, Habersham County 
Sheriff's Office, and Athens-Clarke County Police Department. These relationships facilitate 
coordination and assistance in responding to and investigating criminal offenses when appropriate. 

Piedmont University encourages the accurate and prompt reporting of criminal activity to Campus 
Police and the appropriate law enforcement agency. Campus Police maintain communication with 
the Habersham County and Athens-Clarke County 911 emergency systems to facilitate 
coordination with law enforcement, fire, and emergency medical personnel when necessary. 

For additional security at the Athens Campus, University buildings and parking areas are 
monitored throughout the week by a contracted private security company, BOS Security. 

Reporting Procedures for Crimes 

Students, faculty, staff, and visitors are encouraged to promptly report crimes, emergencies, and 
other public safety concerns. Emergencies or situations involving an immediate threat to safety 
should be reported by calling 911. 

Reports may be made to Piedmont University Campus Police, Athens Campus Security, 
appropriate University officials, or local law enforcement, as applicable. Reporting to the 
University and reporting to law enforcement are separate processes, and individuals may choose 
to report to either or both. 

Reports and requests for assistance may be made using the following contacts: 

• Demorest Campus Police: 706-939-1349 

• Athens Campus Director of Administrative Services: 706-433-1785 

• Athens Campus Security (after hours): 706-433-1789 

• Emergency Assistance: 911 

• Vice President of Student Affairs: 706-778-8500, ext. 1050 

• Counseling Services: 706-778-8500, ext. 1259 

• Director of Residence Life: 706-778-8500, ext. 1357 

• Georgia Poison Control: 1-800-282-5846 
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Responses to Reported Crimes 

When a crime or other public safety incident is reported, Piedmont University Campus Police, 
Athens-Clarke County Police, or Athens Campus Security will take appropriate action based on 
the nature, location, and circumstances of the report. This may include providing immediate 
assistance, documenting the incident, investigating within applicable jurisdiction, or coordinating 
with the appropriate local, state, or federal law enforcement agency. 

The University will make reasonable efforts to document reported incidents and respond in 
accordance with applicable law and University policies and procedures. 

Voluntary, Confidential, and Anonymous Reporting  

Individuals who do not wish to make a police report may have options for making a voluntary or 
anonymous report for purposes of including information in the University's Clery Act crime 
statistics. Anonymous reports may be submitted through the University's designated anonymous 
reporting mechanism under Campus Safety. 

Piedmont University Campus Police cannot guarantee the confidentiality of reports made directly 
to law enforcement. Individuals who wish to maintain confidentiality should discuss available 
confidential reporting options with a professional counselor or other appropriate confidential 
resource. 

Non-identifying information about Clery-reportable crimes may also be provided to Campus 
Security Authorities (CSAs) for purposes of complying with the University's Clery reporting 
obligations. 

Individuals may submit an anonymous report through the University's designated anonymous 
reporting mechanism: 

• Anonymous Reporting Tip Line: Anonymous Tip Line 
The anonymous reporting mechanism is accessible through the University website under 
Campus Safety.  

Piedmont University Campus Police cannot guarantee the confidentiality of reports made directly 
to law enforcement. Police reports and records may be subject to disclosure under applicable 
Georgia law. Individuals who wish to maintain confidentiality should discuss available 
confidential reporting options with a professional counselor or other appropriate confidential 
resource. 

Campus Security Authorities 

“Campus Security Authority” (CSA) is a Clery-specific term that includes four categories of 
individuals or organizations associated with an institution: 

• A campus police department or campus security department of an institution. 

https://forms.cloud.microsoft/pages/responsepage.aspx?id=jhQJmoZe20yySjsW44skuQlGuW6H2ZdBu-Nr8PGAxLZURFFPMzRKVzVDSDRHNUQ4Nlk1WTdCNUpCTCQlQCN0PWcu&route=shorturl
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• Any individual or individuals who have responsibility for campus security, but who do 
not constitute a campus police or campus security department. 

• Any individual or organization specified in the institution's statement of campus security 
policy as an individual or organization to which students and employees should report 
criminal offenses. 

• An official of an institution who has significant responsibility for student and campus 
activities, including, but not limited to, student housing, student discipline, and campus 
judicial proceedings. 

An official who is functioning as a professional counselor is not considered a CSA while acting 
in that counseling capacity. A professional counselor is an individual whose official 
responsibilities include providing mental health counseling to members of the University 
community and who is functioning within the scope of the counselor's license or certification. 

Piedmont University provides annual training to Campus Security Authorities regarding their 
responsibilities under the Clery Act, including the University's procedures for reporting Clery 
crimes. 

Piedmont University Campus Security Authorities 

Piedmont University has designated the following individuals and groups as Campus Security 
Authorities, as applicable to their university responsibilities: 

• Demorest Campus Police: 706-939-1349 | campuspolice@piedmont.edu 

• Athens Campus Director of Administrative Services: 706-433-1785 | 
jstenander@piedmont.edu 

• Athens Campus Security: 706-433-1789 | campuspolice@piedmont.edu 

• Title IX Coordinator: 706-778-8500, ext. 1504 | titleix@piedmont.edu 

• Residence Life staff: 706-778-8500, ext. 1305 

• Advisors to officially recognized student organizations and student activity 
coordinators 

• Faculty members accompanying students on field trips, study-abroad programs, or 
other University-sponsored educational travel 

• Athletic coaches and assistant coaches 

• President: 706-776-1100 | president@piedmont.edu 

• Vice President of Administration and Finance/CFO: 706-778-8500, ext. 1349 | 
kharris@piedmont.edu 

mailto:campuspolice@piedmont.edu
mailto:jstenander@piedmont.edu
mailto:campuspolice@piedmont.edu
mailto:titleix@piedmont.edu
mailto:president@piedmont.edu
mailto:kharris@piedmont.edu
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• Vice President of Academic Affairs: 706-778-8500, ext. 2838 | jbruns@piedmont.edu 

• Vice President of Student Affairs: 706-778-8500, ext. 1050 | kcrawford@piedmont.edu 

• AVP of Advancement and Development: growell@piedmont.edu 

• AVP of Human Resources and Compliance: 706-778-8500, ext. 2858 | 
lroller@piedmont.edu 

• Director of Intercollegiate Athletics: 706-778-8500, ext. 1284 | jpurdy@piedmont.edu 

Reporting to a Campus Security Authority 

A crime is considered reported for Clery purposes when it is brought to the attention of a Campus 
Security Authority, Campus Police, a designated campus security official, or local law enforcement 
by a victim, witness, other third party, or alleged offender, regardless of affiliation with the 
University. 

CSAs must submit information about Clery-reportable crimes occurring within Clery geography 
in accordance with University procedures. CSAs are not responsible for investigating crimes, 
determining whether a crime occurred, or persuading an individual to contact law enforcement. 

To the extent possible, CSAs should protect the privacy of the person reporting the incident and 
should not include personally identifying information about the victim in a Clery report unless 
necessary for the University's response. 

Professional Counselors and Confidential Reporting 

Piedmont University's professional counseling staff include: 

• Director of Counseling Services, Sean Williamson: 706-778-8500, ext. 1295 | 
swilliamson@piedmont.edu 

• Counselor, Lisa Shurtleff: 706-778-8500, ext. 1259 | lshurtleff@piedmont.edu 

• Counselor, Alisha Crump Dickerson: 706-778-8500, ext. 2821 | 
adickerson@piedmont.edu 

Professional counselors functioning within the scope of their professional counseling 
responsibilities are not considered CSAs while acting in that capacity. Individuals seeking 
counseling may discuss reporting options and available resources with a professional counselor 
and may decide whether to pursue a report to law enforcement or the University, consistent with 
applicable law and University policy. 

Criminal Activity Off-Campus 

When an off-campus incident involves a Piedmont University student or otherwise affects the 
University community, the University may, as appropriate, assist and cooperate with local, state, 
or federal law enforcement agencies in accordance with applicable law and University policies. 

mailto:jbruns@piedmont.edu
mailto:kcrawford@piedmont.edu
mailto:growell@piedmont.edu
mailto:lroller@piedmont.edu
mailto:jpurdy@piedmont.edu
mailto:swilliamson@piedmont.edu
mailto:lshurtleff@piedmont.edu
mailto:adickerson@piedmont.edu
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Piedmont University Campus Police maintain professional working relationships with local law 
enforcement agencies and communicate and coordinate with those agencies, as appropriate, 
regarding criminal incidents occurring on campus, in areas immediately surrounding campus, or 
in other locations where there may be a connection to the University community. 

Piedmont University does not operate or recognize any off-campus student organizations or 
facilities that meet the Clery Act definition of a recognized off-campus student organization or 
facility. 

Timely Warnings 

The Piedmont University Campus Police Department is responsible for issuing timely warnings in 
accordance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics Act (Clery Act), 20 U.S.C. § 1092(f), and applicable federal regulations. A timely 
warning is considered when a crime that is reportable under the Clery Act is reported to Campus 
Police, a Campus Security Authority (CSA), or local law enforcement and the University 
determines that the incident represents a serious or continuing threat to the safety of students or 
employees. 

Timely warnings may be issued for Clery-reportable crimes, including criminal homicide, sex 
offenses, robbery, aggravated assault, burglary, motor vehicle theft, arson, dating violence, 
domestic violence, stalking, and other Clery-reportable crimes when the circumstances indicate 
that the incident may represent a serious or continuing threat to the campus community. The 
University will consider the facts and circumstances of each incident when determining whether a 
timely warning is appropriate. 

Anyone with information regarding a crime or incident that may pose a serious or continuing threat 
to the campus community should promptly report the incident to Piedmont University Campus 
Police or the appropriate law enforcement agency. 

Demorest Campus: 
113 Rhode Island Street (Getman-Babcock Residence Hall) 
Phone: 706-939-1349 
Email: campuspolice@piedmont.edu 

Athens Campus: 
Director of Administrative Services or BOS Security (after hours) 
1282 Prince Avenue 
Phone: 706-433-1789, ext. 8303 
Email: campuspolice@piedmont.edu 

Emergency assistance is available by dialing 911. Individuals are encouraged to notify Piedmont 
University Campus Police or Athens Campus Security, as appropriate, when an emergency or 

mailto:campuspolice@piedmont.edu
mailto:campuspolice@piedmont.edu
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criminal incident occurs so that the University can coordinate an appropriate response and provide 
assistance to emergency personnel. 

Campus Police and applicable campus security personnel are available 24 hours a day, seven days 
a week. 

When a determination is made that a timely warning is warranted, Campus Police, in consultation 
with appropriate University officials, will take reasonable steps to provide notification to the 
campus community in a manner that is timely and that withholds the names and other identifying 
information of victims, as appropriate. Timely warnings may be issued through the University's e-
alert notification system, Piedmont University mobile application, campus email, website, or other 
communication methods determined appropriate under the circumstances. 

A timely warning may include some or all of the following information, as appropriate: 

• The date, time, and location of the reported crime or incident; 

• A general description or summary of the incident; 

• A description of the suspect and/or vehicle, if available and appropriate to release; 

• Information regarding the potential threat to the campus community; 

• Recommended safety precautions or actions; and 

• Other incident-specific information or instructions that may assist members of the 
University community in protecting their safety. 

For certain off-campus crimes, the University may issue a timely warning or other safety advisory 
when the incident is determined to represent a serious or continuing threat to students or 
employees, and the circumstances otherwise meet the requirements for a timely warning. 

Piedmont University encourages all students, faculty, staff, and community members to promptly 
report emergencies, crimes, suspicious activity, or other concerns affecting campus safety. Reports 
may be made to Campus Police at 706-939-1349 or to 911 in an emergency. Suspicious or 
concerning activity may include, but is not limited to, suspicious persons or behavior in parking 
areas, around vehicles, inside university buildings, or around residence halls. 

Emergency Notifications 

Piedmont University maintains emergency response, notification, and evacuation procedures 
designed to provide timely information and instructions during significant emergencies or 
dangerous situations. 

When an emergency or dangerous situation poses an immediate threat to the health or safety of 
students or employees on campus, the University will initiate emergency notification procedures 
in accordance with applicable requirements. Authorized University personnel assess reported 
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situations, determine whether notification is warranted, identify the appropriate population to 
notify, and use available emergency communication methods. 

Emergency notifications may include instructions regarding evacuation, sheltering, or other 
protective actions. Students and employees are expected to follow instructions from Campus 
Police, Security, emergency personnel, or other authorized University personnel. 

The University maintains an Emergency Preparedness Plan addressing emergency response, 
evacuation, notification, and coordination with appropriate University and public safety personnel. 
Emergency procedures are reviewed and tested periodically in accordance with applicable 
requirements. 

Emergency Tests and Evacuation Drills  

The University periodically conducts tests, exercises, and evacuation drills to evaluate emergency 
preparedness and reinforce emergency response procedures. The University documents required 
emergency notification and evacuation exercises in accordance with applicable requirements. 

Evacuation Procedures  

When evacuation is ordered, individuals should use the nearest safe exit, follow posted evacuation 
routes and instructions from University or emergency personnel, and proceed to the designated 
assembly or safe area. Individuals should not re-enter an evacuated building until authorized by 
emergency personnel or University officials. 

Emergency Preparedness Plan 

Piedmont University maintains an Emergency Preparedness Plan that provides general guidelines 
for preparing for and responding to emergencies and other critical incidents. The plan is designed 
to assist University administration, faculty, staff, students, and visitors in understanding 
appropriate actions to take during a variety of emergency situations and to promote a coordinated 
and effective response. 

The first step in an emergency is to report the incident to the appropriate emergency response 
agency. When immediate emergency assistance is needed, individuals should call 911. Campus 
Police or campus security should also be notified, when appropriate, so that the University can 
coordinate its response and assist emergency personnel. 

Demorest Campus Police: 706-939-1349 
Athens-Clarke County Emergency Services: 911 
Athens Campus Security: 706-433-1789 

Emergencies may occur with little or no warning. Members of the University community are 
encouraged to familiarize themselves with emergency procedures before an emergency occurs and 
to follow instructions provided by Campus Police, emergency responders, and authorized 
University officials during an emergency. 
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The Emergency Preparedness Plan addresses procedures for a variety of emergency situations, 
including but not limited to Emergency Notification Procedures, Weather-Related Emergencies, 
Medical Emergencies, and Campus Emergencies.  

Through the Emergency Preparedness Plan, emergency preparedness activities, and individual 
readiness, Piedmont University seeks to maintain a state of preparedness and promote the safety 
and well-being of the University community. 

The current Emergency Preparedness Plan is available on the University's website. 

Security and Access to Campus Facilities and Maintenance 

During normal business hours, Piedmont University facilities are generally open to students, 
employees, parents, contractors, guests, and other authorized visitors, except for certain residential 
facilities and other areas with restricted access. Individual facilities may have operating hours that 
vary depending on the academic calendar, University operations, and the purpose of the facility. 

During non-business hours, access to most University facilities is restricted and generally requires 
an authorized key, access control device, or permission from Campus Police or other authorized 
University personnel. Certain facilities or areas may remain accessible during non-business hours, 
including the dining hall, designated laundry facilities in residence halls, and the lobby of 
Mayflower Residence Hall, as applicable. 

During periods of extended University closure or restricted access, Campus Police may admit 
individuals to university facilities on a case-by-case basis, consistent with university policies and 
safety considerations. 

Residence halls are secured 24 hours a day. Access to residence halls and other residential facilities 
is controlled through designated entrances and access procedures. Students and authorized 
residents are expected to follow University policies regarding building access and are encouraged 
not to prop open or otherwise compromise secured entrances. 

Certain University facilities maintain individual operating hours. For example, facilities such as 
Arrendale Library and the Student Commons on the Demorest Campus may have hours that vary 
throughout the academic year. These facilities are secured in accordance with schedules 
established by university administration and the department responsible for the facility. 

Emergencies or other circumstances may require changes to normal operating hours or access 
procedures. The University may temporarily restrict access to buildings, facilities, or campus areas 
when necessary to protect the health and safety of students, employees, visitors, or emergency 
personnel. 

Piedmont University regularly evaluates campus facilities and grounds for conditions that may 
affect safety and security. Security concerns involving landscaping, exterior and interior lighting, 
locks, doors, alarms, access control systems, or other physical security features may be identified 
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through routine observations, reports from members of the University community, or periodic 
reviews. 

When security or safety concerns are identified, appropriate University personnel evaluate the 
concern and determine whether corrective action, maintenance, repair, or other measures are 
necessary. Administrators and representatives from Student Life, Facilities Management, Campus 
Police, student government, and other appropriate University departments may participate in 
reviewing and addressing identified security concerns. 

Alcohol and Drugs 

Piedmont University is committed to maintaining a safe, healthy, and supportive educational and 
working environment. The University prohibits the unlawful possession, use, distribution, 
manufacture, or sale of alcohol and controlled substances and enforces applicable federal, state, 
and local laws, as well as University policies. 

Alcohol and Drug Policy  

Piedmont University prohibits the unlawful possession, use, manufacture, or distribution of 
controlled substances and prohibits alcohol-related conduct in violation of applicable law and 
University policy. 

Enforcement and Sanctions  

Violations of federal, state, local, or University alcohol and drug policies may result in University 
disciplinary and, where applicable, referral to law enforcement. Applicable federal, state, and local 
laws may also impose criminal or civil penalties. 

Education, Prevention, and Resources  

Piedmont University provides education and prevention programs designed to promote awareness 
of the risks associated with alcohol and drug use and to provide students and employees with 
information concerning prevention, intervention, treatment, and support resources. 

Information regarding available counseling, treatment, rehabilitation, and other assistance 
programs is provided through University resources and other community resources. 

The University also maintains a Drug and Alcohol Abuse Prevention Program and distributes 
required drug and alcohol prevention information to students and employees in accordance with 
applicable federal requirements. 

Additional Information  

Detailed University conduct standards, procedures, sanctions, drug and alcohol testing 
provisions, and applicable employee and student requirements are contained in the Student 
Handbook and other applicable University policies. 
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For the complete and current policy language, including specific restrictions applicable to 
university housing, University-sponsored activities, and disciplinary procedures, please consult 
the Piedmont University Student Handbook. 

Piedmont University Student Handbook 2026-2027  

University Judicial System 

Piedmont University maintains a student conduct system designed to promote a safe, respectful, 
and educational campus environment and to address alleged violations of university policies and 
standards of conduct. 

Students are expected to comply with University policies, the Student Code of Conduct, and 
applicable federal, state, and local laws. Alleged violations may be addressed through the 
University's established student conduct and disciplinary processes. 

Student Conduct Process 

Piedmont University maintains a student conduct process for addressing alleged violations of 
University policy. The applicable process provides notice and an opportunity to participate and 
may include investigation, an administrative or other designated resolution process, sanctions 
when responsibility is established, and appeal rights as provided by University policy. 

Sanctions 

Sanctions may include educational requirements, warnings, probation, restrictions or loss of 
privileges, restitution, suspension, dismissal, or other sanctions authorized by University policy. 

Appeals 

Students may have appeal rights depending on the type of conduct matter and the applicable 
University policy. Appeals are reviewed in accordance with the procedures and grounds 
established by the applicable policy. 

Student Handbook  

The Piedmont University Student Handbook contains the University's complete Student Code of 
Conduct, disciplinary procedures, definitions of prohibited conduct, available sanctions, appeal 
procedures, and other requirements governing the student conduct process. 

Because University policies and procedures may be updated, the Student Handbook should be 
consulted for the most current and complete information. 

Piedmont University Student Handbook 2026-2027  

 

https://piedmont1-my.sharepoint.com/personal/mborgstrom_piedmont_edu/Documents/Desktop/Piedmont%20University%20Student%20Handbook%202026-2027
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Firearms and Weapons 

Piedmont University regulates firearms, weapons, fireworks, ammunition, explosives, and other 
prohibited items in accordance with applicable Georgia law and University policy. The 
University's weapons restrictions apply to students, faculty, staff, visitors, contractors, and other 
individuals while on University property or participating in University-sponsored activities, 
subject to applicable legal exceptions. 

Licensed or otherwise lawfully authorized public safety or law enforcement officers may be 
subject to exceptions consistent with applicable law and University policy. 

Individuals who become aware of a firearm, weapon, explosive device, or other prohibited item 
on University property should promptly notify Campus Police or, when appropriate, call 911. 
Violations of University policy may result in disciplinary action and, where applicable, referral to 
law enforcement. 

Sexual Misconduct 

Titel IX Policy Statement 

Piedmont University prohibits discrimination on the basis of sex and prohibits sexual harassment 
and sexual misconduct, including sexual assault, dating violence, domestic violence, stalking, and 
retaliation, as prohibited by applicable law and University policy. The University maintains 
procedures for receiving, investigating, and responding to reports of prohibited conduct and for 
providing appropriate support and resources to affected individuals. 

Reporting Options  

Individuals may report an incident to the University, to law enforcement, to both, or may seek 
assistance and resources without making a report. Reports to the University may be made to the 
Title IX Coordinator or another designated University official in accordance with the University's 
Title IX/Sexual Misconduct Policy. Individuals experiencing an emergency or immediate threat to 
safety should call 911. 

Title IX Coordinator and Deputy Coordinators 

Piedmont University has designated the following individuals to serve in official capacity 
regarding Title IX reporting. The University shall notify, at least annually, students, employees, 
applicants for admission and employment, the name, title, office address, e-mail address, and 
telephone number of the Title IX Coordinator. The University shall prominently display on its 
website the contact information of the Title IX Coordinator.  

 
Mia Borgstrom 
Title IX Coordinator  
Office Location: Daniel Hall, Room 218 
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Phone: 706-778-8500 ext. 1504 
mborgstrom@piedmont.edu 
titleix@piedmont.edu 

 
Dr. Kimberly Crawford 
Deputy Title IX Coordinator 
Office Location: Student Commons, Room 244 
Phone: 706-778-8500 ext. 1050 
kcrawford@piedmont.edu 

 
Letitia Roller 
Deputy Title IX Coordinator 
Office Location: Daniel Hall, Room 208 
Phone: 706-778-8500 ext. 2858 
lroller@piedmont.edu  

 

The Title IX Coordinator, assisted by Deputy Coordinators, is responsible for the following:  

• Ensuring Title IX compliance 
• Assessing initial intake reports 
• Knowledge in University policies and procedures 
• Provides information about resources available to both the Complainant and the 

Respondent 
• Assigning appropriate investigators to individual cases 
• Identifying the appropriate University policy to resolve the complaint in a prompt and 

equitable manner 
• Tracking and monitoring incidents of sex discrimination and sexual misconduct 
• Providing information on options for complaint resolution 
• Coordinating education and prevention efforts 
• Reporting crimes to the Clery Administrator for reporting in the Annual Security Report 

(ASR) 
• Confidential Reporting on Campus 

 

Formal Complaint  

Upon receipt of a Formal Complaint, the University will take prompt and equitable action to 
eliminate the Prohibited Conduct (if any), prevent its recurrence, and remedy its effects. In 
addition, the University will fulfill its obligations under the Violence Against Women 
Reauthorization Act of 2013 (“VAWA”) amendments to the Jeanne Clery Disclosure of Campus 
Security Policy and Campus Crime Statistics Act (“Clery Act”) in response to reported Prohibited 

mailto:mborgstrom@piedmont.edu
mailto:titleix@piedmont.edu
mailto:kcrawford@piedmont.edu
mailto:lroller@piedmont.edu
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Conduct. Students, employees, or third parties who are found to have violated the Sexual 
Misconduct Policy may face disciplinary action up to and including expulsion (students) or 
termination of employment or contractual relationship (employees or third-party contractors). 
 
 

Definitions  

This section defines specifically prohibited types of conduct based on sex including sex -based 
harassment and discrimination, and sexual misconduct. 
 
A. Sexual Harassment means conduct on the basis of sex that satisfies one or more the 

following points: 
 

i. An employee of the University conditioning the provision of an aid, benefit, or 
service of the University on an individual’s participation in unwelcome sexual 
conduct (also known as Quid Pro Quo harassment). 
 

ii. Unwelcome conduct is determined by a reasonable person to be so severe, 
pervasive, and objectively offensive that it effectively denies a person equal 
access to the University’s education program or activity (also known as Hostile 
Environment). 

 
iii. Sexual Assault (defined below); or Dating Violence (defined below); or 

Domestic Violence (defined below) or Stalking (defined below). 
 

Both women and men may be sexually harassed. Sexual harassment may occur between males and 
females and between persons of the same sex. Both subordinates and co-workers may be victims 
of sexual harassment. While a co-worker does not have the direct ability to hire or fire another co-
worker, the person may influence a job evaluation or create an intolerable working environment 
which may be handled through the Title IX process or Title VII of the Civil Rights Act.  

 
Sexual harassment may be physical and/ or verbal in nature. Conduct that may be considered 
sexual harassment include, but is not limited to the following examples of Sexual harassment:  

 
• Unwanted sexual advances or comments 
• Inappropriate or unwelcome touching of a person’s body  
• Implied or overt threats of punitive employment or academic actions as a result of 

rejection of sexual advances 
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More subtle incidents may also be considered sexual harassment. Examples of more subtle sexual 
harassment include, but are not limited to the following:  
 

• Sending sexually oriented texts, emails, or voice mails 
• Sexual jokes 
• Repeatedly asking for a date when the person has declined 
• Display of sexually oriented cartoons, objects, posters  
• Indirect sexual innuendo such as voice inflection when complimenting appearance or 

gazing at parts of the body other than the face. 
 

B. Sex-Based Harassment means harassment based on sex, which may include acts of 
aggression, intimidation, or hostility, whether verbal, physical, graphic, or otherwise. To 
qualify as Sex -Based Harassment, the conduct need not involve conduct of a sexual nature. 
 

Harassing conduct can take many forms. The determination of whether an environment is hostile 
is based on the totality of the circumstances, including but not limited to:  

 
• The frequency of the conduct. 
• The nature and severity of the conduct. 
• Whether the conduct was physically threatening. 
• The effect of the conduct on the Complainant’s mental or emotional state, with 

consideration of whether the conduct unreasonably interfered with the Complainant’s 
educational or work performance and/or University programs or activities. 

• Whether the conduct was directed at more than one person. 
• Whether the conduct arose in the context of other discriminatory conduct. 
• Whether the conduct implicates concerns related to academic freedom or protected 

speech. 
 

A single isolated incident may create a hostile environment if the incident is sufficiently severe, 
particularly if the conduct is physical.  

 
C. Sexual Assault means an offense classified as a forcible or non-forcible sex offense under 

the uniform crime reporting system of the Federal Bureau of Investigation, as defined in 
20 U.S.C. 1092(f)(6)(A)(v). Sexual intercourse includes vaginal or anal penetration, 
however slight, with a body part (e.g., penis, tongue, finger, hand) or object, or oral 
penetration involving mouth to genital contact. 

 
D. Crime Definitions from the National Incident-Based Reporting System (NIBRS) User 

Manual (From the Federal Bureau of Investigation Uniform Crime Reporting Program Sex 
Offenses) 
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i. Fondling - The touching of the private body parts of another person for the 

purpose of sexual gratification, without the consent of the victim, including 
instances where the victim is incapable of giving consent because of his/her age 
or because of his/her temporary or permanent mental incapacity. 
 

ii. Forcible – Any sexual act directed against another person, without the consent 
of the victim including instances where the victim is incapable of giving 
consent. 

 
iii. Forcible Rape (Except Statutory Rape – The carnal knowledge of a person, 

forcibly and/or against that person’s will or not forcibly or against the person’s 
will in instances where the victim is incapable of giving consent because of 
his/her temporary or permanent mental or physical incapacity. 

 
iv. Forcible Sodomy – Oral or anal sexual intercourse with another person, forcibly 

and/or against that person’s will or not forcibly or against the person’s will in 
instances where the victim is incapable of giving consent because of his/her 
youth or because of his/her temporary or permanent mental or physical 
incapacity. 

 
v. Incest - Sexual intercourse between persons who are related to each other within 

the degrees wherein marriage is prohibited by law. 
 

vi. Sexual Assault with an Object – To use an object or instrument to unlawfully 
penetrate, however slightly, the genital or anal opening of the body of another 
person, forcibly and/or against that person’s will or not forcibly or against the 
person’s will in instances where the victim is incapable of giving consent 
because of his/her youth or because of his/her temporary of permanent mental 
or physical incapacity. 

 
vii. Sex Offenses, Nonforcible (Except Prostitution Offenses) Unlawful, 

nonforcible sexual intercourse. 
 

viii. Statutory Rape - Sexual intercourse with a person who is under the statutory 
age of consent. 
(https://www.law.cornell.edu/cfr/text/34/appendixA_to_subpart_D_of_part_6
68) 

 

https://www.law.cornell.edu/cfr/text/34/appendixA_to_subpart_D_of_part_668
https://www.law.cornell.edu/cfr/text/34/appendixA_to_subpart_D_of_part_668
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E. Domestic Violence includes felony or misdemeanor crimes of violence committed by a 
current or former spouse or intimate partner of the victim, by a person with whom the 
victim shares a child in common, by a person who is cohabitating with or has cohabitated 
with the victim as a spouse or intimate partner, by a person similarly situated to a spouse 
of the victim under the domestic or family violence laws of the jurisdiction receiving grant 
monies, or by any other person against an adult or youth victim (ages 11-24) who is 
protected from that person’s acts under the domestic or family violence laws of the 
jurisdiction. [34 USC 12291(a)(8)] 

 
F. Dating Violence means violence committed by a person who is or has been in a social 

relationship of a romantic or intimate nature with the victim; and where the existence of 
such a relationship shall be determined based on a consideration of the following factors: 
 

• The length of the relationship 
• The type of relationship 
• The frequency of interaction between the persons involved in the 

relationship [34 USC 12291(a)(10)] 
 

G. Stalking means engaging in a course of conduct directed at a specific person that would 
cause a reasonable person to: 
 

• Fear for his or her safety or the safety of others; or 
• Suffer substantial emotional distress. [34 USC 12291(a)(30)] 

 

Confidential Resources and Support  

Where applicable, confidential resources may provide information, support, and assistance in 
understanding available options. Confidentiality and reporting obligations may vary depending on 
the resource and circumstances. Individuals may seek medical care, counseling, advocacy, and 
other available services regardless of whether they choose to pursue a University or criminal 
process. 

Supportive Measures 

Supportive Measures are non-disciplinary services offered as appropriate, as reasonably available, 
and without fee or charge to both the Complainant and the Respondent before or after the filing of 
a Formal Complaint or where no Formal Complaint has been filed. These Supportive Measures 
are designed to restore or preserve equal access to the University’s education program or activity 
without unreasonably burdening Complainant and Respondent, including measures designed to 
protect the safety of all Parties or the University’s educational environment, or deter sexual 
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harassment. The University offers support to Complainants and Respondents through access to the 
following services:  

 
A. Sample Supportive Measures for Students  

 
• Access to counseling services on campus  
• Change in on-campus housing assignment and assistance from University support 

staff in completing housing relocation  
• Provide academic support services, such as tutoring, extensions of deadlines or 

other course-related adjustments, class schedules  
• Change in work schedule or job assignment  
• Mutual restrictions on contact between the parties  
• Provide information regarding off-campus services  
• Provide other Supportive Measures as appropriate  

 
B. Sample Supportive Measures for Employees  

 
• Modification of work schedule  
• Mutual restrictions on contact between the parties  
• Changes in work or on-campus housing locations  
• Leaves of absence  
• Increased security and monitoring of certain areas of campus  
• Provide other Supportive Measures as appropriate  
• A Complainant or a Respondent may request a “No-Contact Order” or other 

protection, or the University may choose to use Supportive Measures at its 
discretion to ensure the safety of all Parties, the broader University community, 
and/or the integrity of the process.  

 
The University will maintain the privacy of any Supportive Measures provided under the Sexual 
Misconduct Policy to the extent practicable and will promptly address any violation of the 
Supportive Measures put in place. All individuals are encouraged to report concerns about failure 
of another individual to abide by any restrictions imposed by Supportive Measures. The University 
will take immediate and responsive action to enforce a previously implemented restriction if such 
restriction was violated. 

 

Preservation of Evidence and Law Enforcement Options  

Individuals who experience sexual assault, dating violence, domestic violence, or stalking are 
encouraged to seek prompt medical attention and consider preserving evidence that may be 
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relevant to a criminal investigation or University process. Individuals may report to law 
enforcement and may seek information concerning protective orders and other available legal 
remedies. 

Prevention and Awareness 

Piedmont University provides education and prevention programming addressing sexual assault, 
dating violence, domestic violence, stalking, consent, bystander intervention, healthy 
relationships, and available resources, as applicable. Required student and employee training is 
described elsewhere in this report. 

University Grievance Procedures   
Reports of prohibited conduct are addressed under the University's applicable Title IX/Sexual 
Misconduct Policy and grievance procedures. The applicable policy describes the process for 
reporting, review and investigation, notice, participation by the parties, determination of 
responsibility, applicable standard of evidence, sanctions, appeals, and other rights and 
responsibilities. 

Retaliation  

Retaliation against a person because the person reported conduct, participated in a University 
process, or otherwise exercised rights under applicable policy is prohibited. Concerns regarding 
retaliation may be reported to the Title IX Coordinator or through other reporting channels 
identified in University policy. 

Additional Information  

The complete, current Title IX/Sexual Misconduct Policy contains the University's detailed 
definitions, jurisdiction and scope provisions, reporting procedures, supportive measures, 
grievance procedures, sanctions, appeals, recordkeeping provisions, resources, and other 
applicable requirements. The complete policy is maintained through the University's Title 
IX/Compliance resources and should be consulted for the most current and complete information. 

Education and Training: Students and Employees 

Piedmont University is committed to promoting a safe, supportive, and respectful environment for 
all members of the University community. As part of this commitment, the University provides 
required education and training designed to promote awareness, prevention, and appropriate 
responses to issues affecting campus safety and well-being. 

Student Training 

All Piedmont University students are required to complete assigned training courses addressing 
the following topics: 

• Sexual Assault Prevention 
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• Alcohol and Drug Education 

• Hazing Awareness 

• Mandated Reporting 

These training courses provide students with information regarding prevention, awareness, 
applicable University policies and procedures, available resources, and their responsibilities as 
members of the University community. 

Employee Training 

All Piedmont University employees are required to complete assigned training courses addressing 
the following topics: 

• Clery Act & Campus Security 

• Title IX 

• Hazing Awareness 

• Mandated Reporting 

These training courses provide employees with information regarding their responsibilities under 
applicable University policies and procedures, including recognizing and responding appropriately 
to concerns involving sexual misconduct, hazing, and reportable incidents. 

Orientation and Prevention Education 

During Welcome Week, Piedmont University provides orientation and educational programming 
designed to introduce new students to important campus safety, prevention, and community 
expectations. Programming may address topics such as sexual assault prevention, consent, healthy 
relationships, bystander intervention, alcohol and drug awareness, hazing prevention, and 
available campus and community resources. 

These orientation activities supplement the University's required online training and provide 
students with opportunities to learn about safety resources, prevention strategies, and their 
responsibilities as members of the University community. 

Access to Required Training 

All required student and employee training courses are assigned and made available through the 
individual's Canvas dashboard. Students and employees are responsible for completing their 
assigned training by the deadlines established by the University. 

The University reviews and updates its required education and training programs as appropriate to 
address applicable federal and state requirements, University policies, and the safety and well-
being of the University community. 
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Sexual Offender Registration 

The Campus Sex Crimes Prevention Act of 2000 requires institutions of higher education to 
provide the campus community with information concerning where law enforcement agency 
information about registered sex offenders may be obtained. 

Piedmont University provides access to the Georgia Sex Offender Registry maintained by the 
Georgia Bureau of Investigation (GBI). The registry provides publicly available information 
concerning individuals required to register under Georgia law. Members of the University 
community may also obtain information from the local law enforcement agency having 
jurisdiction over the applicable area. 

The Georgia Sex Offender Registry may be used to search for registered sex offenders throughout 
the state. Registry information is provided by other agencies and may change over time. 

Missing Student Notification and Procedures 

Piedmont University is committed to promoting the safety and well-being of all members of the 
University community. In accordance with the Higher Education Act of 2008, 20 U.S.C. § 1092(j), 
the University has established the following Missing Student Notification and Procedures for 
students residing in on-campus housing. 

Registration for Confidential Contact Information 

Students residing in on-campus housing may designate a confidential contact person who will be 
notified if the University determines that the student is missing. 

1. A student may designate a confidential contact who will be notified in accordance with this 
policy if Campus Police or local law enforcement determines that the student is missing. 

2. The confidential contact may be different from the emergency contact information 
maintained by the Office of Student Affairs. A student may designate more than one 
confidential contact. 

3. Confidential contact information will be accessible only to authorized University officials 
and law enforcement personnel involved in the missing person investigation, except as 
otherwise required or permitted by law. 

4. Students may designate a confidential contact at any time by completing a Confidential 
Contact Form with the Office of Student Affairs. 

5. Students who designate confidential contact are responsible for ensuring that the contact 
information provided is accurate and current. Students may update their confidential 
contact information by submitting a new Confidential Contact Form to the Office of 
Student Affairs. 
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Missing Student Procedures 

1. Any member of the Piedmont University community who has reason to believe that a 
student may be missing should immediately report the concern to Piedmont University 
Campus Police at 706-939-1349. If Campus Police are unavailable, the concern should be 
reported to the local law enforcement agency with jurisdiction. 

Missing student concerns may also be reported to the following University offices, which will 
promptly refer the report to Campus Police: 

o Office of Student Life and Leadership 

o Office of Residence Life 

2. Upon receiving a report that a student may be missing, Campus Police will gather 
information and document the circumstances of the report. Information collected may 
include, but is not limited to: 

o The name and contact information of the person reporting the student missing; 

o The student's name, identifying information, and physical description; 

o The circumstances and location where the student were last seen or heard from; 

o Information regarding the student's known associates, addresses, and contact 
information, when available; and 

o The names and addresses of individuals known to have been present at the location 
where the student was last seen, when applicable. 

3. Campus Police will assess the circumstances of the report and determine whether the 
student is missing. Factors considered may include, but are not limited to: 

o The length of time the student has been out of contact after reasonable efforts to 
establish contact has been unsuccessful; 

o Circumstances indicating that criminal activity may be involved; 

o Circumstances indicating that the student's physical safety may be at risk; 

o A medical condition or other circumstance that may place the student's health or 
safety at risk; and 

o A disability or other condition that may increase the risk to the student's health or 
safety. 

4. Campus Police may initiate a missing student investigation and appropriate notification 
procedures before 24 hours have elapsed when the circumstances indicate that a student 
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may be missing or that the student's health or safety may be at risk. The University does 
not require a 24-hour waiting period before initiating appropriate action. 

5. For students residing in on-campus housing, once Campus Police determines that the 
student is missing, the University will initiate the notification procedures described below 
in accordance with applicable law and this policy. 

Notification Procedures 

1. If Campus Police or local law enforcement determines that a student residing in on-campus 
housing is missing, the University will, within 24 hours of that determination: 

o Notify the confidential contact designated by the student, if one has been provided; 

o Notify the parent or guardian of a student who is under 18 years of age and not an 
emancipated minor; and 

o Notify the appropriate local law enforcement agency, unless the local law 
enforcement agency made the determination that the student is missing. 

2. If Campus Police determines that a student who is not residing in on-campus housing is 
missing, the University will notify the appropriate local law enforcement agency. 

3. Nothing in these procedures prevents Campus Police from initiating notification 
procedures or taking other appropriate actions before 24 hours have elapsed when, based 
on the circumstances, Campus Police determines that an earlier response or notification is 
warranted. 

4. The University will cooperate with local law enforcement and other appropriate agencies 
during a missing student investigation and will provide information as permitted or 
required by applicable law. 

Definition of Reportable Crimes and Crime Statistics 

Piedmont University prepares and reports campus crime statistics in accordance with the Jeanne 
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act), 20 
U.S.C. § 1092(f), and its implementing regulations, 34 C.F.R. § 668.46. The University uses the 
applicable Federal Bureau of Investigation (FBI) Uniform Crime Reporting (UCR) Program 
definitions, including the National Incident-Based Reporting System (NIBRS) definitions 
applicable to sex offenses, and the FBI's Hate Crime Data Collection Guidelines for classifying 
and reporting Clery Act crime statistics. The FBI transitioned to NIBRS as the national standard 
for UCR crime data collection beginning January 1, 2021. 

Clery Act reporting requirements are separate from the requirements applicable to law enforcement 
agencies submitting crime data to the FBI. An institution must use the Clery Act definitions and 
classification requirements when compiling its campus crime statistics. A Clery Act crime may be 
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reportable even when the University does not investigate the incident, make a finding of 
responsibility, or disclose personally identifiable information about the victim. 

For purposes of the Annual Security Report (ASR), the University reports statistics for the three 
most recent calendar years for specified crimes that occur within the University's Clery geography 
and are reported to local law enforcement or to a Campus Security Authority (CSA) for purposes 
of Clery Act reporting. The reportable categories include primary crimes, arrests and referrals for 
disciplinary action for specified violations, hate crimes, and dating violence, domestic violence, 
and stalking. 

Primary Crimes 

Murder and Non-Negligent Manslaughter: The willful (non-negligent) killing of one human 
being by another. 

Manslaughter by Negligence: The killing of another person through gross negligence. Deaths 
resulting from a person's own negligence, accidental deaths not resulting from gross negligence, 
and traffic fatalities are not included in this category. 

Arson: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a 
dwelling house, public building, motor vehicle or aircraft, personal property of another, or similar 
property. 

Robbery: The taking or attempting to take anything of value from the care, custody, or control of 
a person or persons by force or threat of force or violence and/or by putting the victim in fear. 

Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting 
severe or aggravated bodily injury. The attack is usually accompanied by the use of a weapon or 
by a means likely to produce death or great bodily harm. 

Burglary: The unlawful entry of a structure to commit a felony or a theft. 

Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. 

Sex Offenses 

For Clery Act reporting purposes, sex offenses include rape, fondling, incest, and statutory rape. 
The definitions used for these offenses are based on the FBI's UCR/NIBRS definitions. 

Rape: The penetration, no matter how slight, of the vagina or anus with any body part or object, 
or oral penetration by a sex organ of another person, without the consent of the victim. The 
definition applies regardless of the victim's or offender's gender and includes circumstances in 
which physical force is not involved. 

Fondling: The touching of the private body parts of another person for the purpose of sexual 
gratification, without the consent of the victim, including instances in which the victim is incapable 
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of giving consent because of the victim's age or because of the victim's temporary or permanent 
mental or physical incapacity. 

Incest: Nonforcible sexual intercourse between persons who are related to each other within the 
degrees wherein marriage is prohibited by law. 

Statutory Rape: Nonforcible sexual intercourse with a person who is under the statutory age of 
consent. 

Violence Against Women Act (VAWA) Offenses 

Domestic Violence: A felony or misdemeanor crime of violence committed by: 

• A current or former spouse or intimate partner of the victim; 

• A person with whom the victim shares a child in common; 

• A person who is cohabiting with or has cohabitated with the victim as a spouse or intimate 
partner; 

• A person similarly situated to a spouse of the victim under the domestic or family violence 
laws of the applicable jurisdiction; or 

• Any other person against an adult or youth victim who is protected from that person's acts 
under the domestic or family violence laws of the applicable jurisdiction. 

Dating Violence: Violence committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the victim. The existence of such a relationship is determined 
based on consideration of the length of the relationship, the type of relationship, and the frequency 
of interaction between the persons involved in the relationship. 

Stalking: Engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to: 

• Fear of the person's safety or the safety of others; or 

• Suffer substantial emotional distress. 

Hate Crimes 

A hate crime is a criminal offense reported to local law enforcement or a Campus Security 
Authority that manifests evidence that the victim was intentionally selected because of the 
perpetrator's bias against the victim's actual or perceived membership in a protected category. 

For Clery Act purposes, hate crimes include any of the primary crimes listed above, as well as 
larceny-theft, simple assault, intimidation, and destruction/damage/vandalism of property, 
when the offense manifests evidence of bias based on one or more of the following categories: 
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race, religion, sexual orientation, gender, gender identity, ethnicity, national origin, or 
disability. 

The applicable bias categories are defined as follows: 

• Race: A preformed negative opinion or attitude toward a group of persons who possess 
common physical characteristics genetically transmitted by descent and heredity that 
distinguish them as a distinct division of humankind. 

• Religion: A preformed negative opinion or attitude toward a group of persons who share 
the same religious beliefs regarding the origin and purpose of the universe and the existence 
or nonexistence of a supreme being. 

• Sexual Orientation: A preformed negative opinion or attitude toward a group of persons 
based on their actual or perceived sexual orientation. 

• Gender: A preformed negative opinion or attitude toward a group of persons because those 
persons are male or female. 

• Gender Identity: A preformed negative opinion or attitude toward a person or group of 
persons based on their actual or perceived gender identity. 

• Ethnicity: A preformed negative opinion or attitude toward a group of persons of the same 
ethnic background. 

• National Origin: A preformed negative opinion or attitude toward a group of persons 
based on their actual or perceived national origin. 

• Disability: A preformed negative opinion or attitude toward a group of persons based on 
their physical or mental disabilities, whether the disability is temporary or permanent, 
congenital or acquired by heredity, accident, injury, advanced age, or illness. 

Arrests and Referrals for Disciplinary Action 

The University reports statistics for arrests and referrals for disciplinary action for the following 
offenses when applicable: 

Liquor Law Violations: The violation of laws or ordinances prohibiting the manufacture, sale, 
purchase, transportation, possession, or use of alcoholic beverages. This category does not include 
driving under the influence or public drunkenness. 

Drug Law Violations: The violation of laws prohibiting the production, distribution, and/or use 
of certain controlled substances and the equipment or devices utilized in their preparation and/or 
use. This includes the unlawful cultivation, manufacture, distribution, sale, purchase, use, 
possession, transportation, or importation of any controlled drug or narcotic substance. 
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Illegal Weapons Possession: The violation of laws or ordinances prohibiting the manufacture, 
sale, purchase, transportation, possession, concealment, or use of firearms, cutting instruments, 
explosives, incendiary devices, or other deadly weapons. 

The University reports both arrests and persons referred for campus disciplinary action for liquor 
law violations, drug law violations, and illegal weapons possession, as required by the Clery Act. 

Classification and Reporting of Crimes 

For Clery Act purposes, the University records crimes according to the applicable Clery Act 
definitions and classification rules. A reported crime is not excluded from Clery statistics solely 
because the University or another authority does not substantiate the allegation, because no 
disciplinary action is taken, or because a criminal prosecution does not occur. Clery Act reporting 
does not require the University to initiate an investigation or disclose personally identifiable 
information about a victim. 

In limited circumstances, a reported crime may be determined to be unfounded and excluded from 
Clery statistics when sworn or commissioned law enforcement personnel have fully investigated 
the reported crime and, based on the results of that investigation and the evidence, made a formal 
determination that the report was false or baseless. 

The University uses the definitions and classification standards applicable to the Clery Act when 
preparing its Annual Security Report and submitting required crime statistics to the U.S. 
Department of Education. 

Geographic Descriptions 

For purposes of the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics Act (Clery Act), Clery geography includes buildings and property that are part of the 
University's campus, the University's non-campus buildings and property, and public property 
within or immediately adjacent to and accessible from the campus. The University uses these 
geographic classifications when determining which locations are included in the crime statistics 
reported in the Annual Security Report (ASR). 

Piedmont University maintains campuses and University-controlled properties in Demorest, 
Athens, and Clayton, Georgia. Each location is evaluated according to the federal Clery Act 
definitions to determine the appropriate geographic classification for crime reporting purposes. 

Campus 

Under the Clery Act, campus includes: 

• Any building or property owned or controlled by an institution within the same reasonably 
contiguous geographic area and used by the institution in direct support of, or in a manner 
related to, the institution's educational purposes, including residence halls; and 
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• Any building or property that is within or reasonably contiguous to the area identified 
above that is owned by the institution but controlled by another person, is frequently used 
by students, and supports institutional purposes, such as a food or other retail vendor. 

Demorest Campus 

Piedmont University's Demorest Campus is the University's primary residential campus and 
includes academic, administrative, residential, athletic, and student-life facilities located within 
the University's reasonably contiguous campus area. The Demorest Campus is located at 1021 
Central Avenue, Demorest, Georgia 30535. Piedmont identifies the Demorest location as its 
main residential campus. 

The Demorest Campus includes, but is not limited to: 

• Academic and administrative buildings; 

• Residence halls and other residential facilities; 

• Student Commons and student-life facilities; 

• Library and academic support facilities; 

• Athletic facilities; 

• Performing arts and music facilities; 

• Outdoor athletic and recreational facilities; and 

• Other University-owned or controlled buildings and property located within the reasonably 
contiguous campus area. 

Buildings and property that meet the federal definition of campus and are located within the 
reasonably contiguous Demorest campus area are included in the University's Clery geography. 

Athens Campus 

Piedmont University's Athens Campus is a separate campus located in Athens, Georgia. Piedmont 
identifies Athens as one of its two University campuses and describes the Athens location as a 
satellite/branch campus serving students in the Athens area. 

Because the Athens Campus is a separate campus location rather than part of the reasonably 
contiguous geographic area of the Demorest Campus, the Athens Campus is treated as a separate 
campus for Clery Act reporting purposes. 

Crime statistics for the Athens Campus are reported based on crimes occurring on the campus and 
on applicable public property within the University's Clery geography. 
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Piedmont University provides security services at the Athens Campus. Current University 
information states that security is located at the front desk of the Athens facility and patrols the 
campus during evening and overnight hours. 

Non-Campus Buildings or Property 

Under the Clery Act, non-campus building or property means: 

• Any building or property owned or controlled by a student organization officially 
recognized by the institution; or 

• Any building or property owned or controlled by the institution that is used in direct support 
of, or in relation to, the institution's educational purposes, is frequently used by students, 
and is not within the same reasonably contiguous geographic area of the institution. 

A property is not considered non-campus solely because it is located away from the University's 
primary campus. The University considers the applicable federal criteria, including ownership or 
control, the property's use in support of the University's educational purposes, frequency of student 
use, and whether the property is within the same reasonably contiguous geographic area as a 
campus. 

Piedmont Village 

Piedmont Village is University-controlled residential property located in Demorest outside the 
reasonably contiguous area of the main Demorest Campus. Piedmont Village is treated as non-
campus property for Clery Act reporting purposes when the applicable federal criteria are met. 

Crimes occurring at Piedmont Village that meet the applicable Clery Act reporting requirements 
are included in the University's ASR statistics under the non-campus category. 

Lillian E. Smith Center 

The Lillian E. Smith Center is a Piedmont University property located at 496 Hershey Lane, 
Clayton, Georgia 30525. The Center encompasses approximately 150 acres and is located 
approximately 33 miles from Piedmont's Demorest Campus. Piedmont describes the Center as an 
educational center and artist retreat that supports recreational, social, and instructional activities. 
The property includes bunkhouses that are primarily used to house students, faculty, and other 
groups participating in educational and recreational activities. 

Because the Lillian E. Smith Center is University-controlled, is used in support of the University's 
educational purposes, is used by students, and is not located within the same reasonably contiguous 
geographic area as the Demorest Campus, it is treated as non-campus property for Clery Act 
reporting purposes. 

Crimes occurring at the Lillian E. Smith Center that meet the applicable Clery Act reporting 
requirements are included in the University's ASR statistics under the non-campus category. 
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Public Property 

Under the Clery Act, public property includes all public property, including thoroughfares, 
streets, sidewalks, and parking facilities, that is within the campus or immediately adjacent to and 
accessible from the campus. 

For Piedmont University, applicable public property within the University's Clery geography 
includes public streets, sidewalks, thoroughfares, and parking facilities located within or 
immediately adjacent to and accessible from the University's Demorest and Athens campuses. 

Public property is included in Clery geography only when it meets the federal definition. Public 
property located elsewhere in the surrounding community is not included merely because it is near 
a Piedmont University campus. 

Other University Locations and Activities 

Piedmont University periodically reviews University-owned and University-controlled properties, 
facilities, programs, and student activities to determine whether additional locations meet the 
federal definitions of campus or non-campus buildings or property. 

University-owned or controlled property is not automatically classified as campus or non-campus 
property solely because the University owns or uses the property. The University considers the 
applicable Clery Act requirements, including the property's location, ownership or control, use in 
direct support of or in relation to the University's educational purposes, and frequency of student 
use. 

Locations associated with university-sponsored travel or temporary activities are evaluated based 
on the specific facts and circumstances of the activity and the federal Clery Act requirements. 
Where a location meets the applicable definition of Clery geography, qualifying crimes occurring 
at that location are included in the University's Clery Act crime statistics. 

Clery Geography and the Annual Security Report 

For purposes of the University's Annual Security Report, Clery crime statistics are collected and 
reported for qualifying crimes occurring within the University's Clery geography that are reported 
to local law enforcement or to a Campus Security Authority for the purpose of Clery Act reporting. 
Clery geography includes the University's campus locations, applicable non-campus buildings and 
property, and applicable public property within or immediately adjacent to and accessible from the 
campuses. 

Piedmont University's Clery geography therefore includes: 

1. Demorest Campus — the University's primary residential campus; 

2. Athens Campus — a separate Piedmont University campus; 
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3. Piedmont Village — University-controlled residential property classified as non-campus 
property when the federal criteria are met; 

4. Lillian E. Smith Center in Clayton — University-controlled educational property 
classified as non-campus property; and 

5. Applicable public property within, immediately adjacent to, and accessible from the 
University's campuses. 

The University's Clery geography is reviewed periodically and may be updated when ownership, 
control, use, student access, or other relevant circumstances change. 

Crime Statistics Collection and Daily Crime Logs 

Crime Statistics Collection 

Piedmont University collects and reports crime statistics in accordance with the Jeanne Clery 
Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act), 20 U.S.C. § 
1092(f), and its implementing regulations, 34 C.F.R. § 668.46. 

The University collects information concerning Clery-reportable crimes occurring within the 
University's federally defined Clery geography. Information may be received from Campus 
Security Authorities (CSAs), Campus Police, local law enforcement agencies, and other University 
offices or individuals who receive reports of potentially Clery-reportable crimes. 

Piedmont University reports statistics for the three most recent calendar years for the crime 
categories required by the Clery Act, including applicable primary crimes, hate crimes, dating 
violence, domestic violence, stalking, and arrests and referrals for disciplinary action for specified 
violations. 

The University uses the definitions and classification standards established by the Clery Act when 
determining which reported incidents are included in its crime statistics. A report is not excluded 
from Clery statistics solely because the University or another authority is unable to substantiate 
the allegation, disciplinary action is not taken, or criminal prosecution does not occur. 

Daily Crime Log 

Piedmont University Campus Police maintains a Daily Crime Log in accordance with the Clery 
Act. The Daily Crime Log records crimes reported to Campus Police that occur within the 
department's patrol jurisdiction. 

The Daily Crime Log includes, at a minimum: 

• The nature of the crime or incident; 

• The date and time the crime or incident was reported; 

• The date and time the crime or incident occurred, when known; 
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• The general location of the crime or incident; and 

• The disposition of the complaint, if known. 

The Daily Crime Log does not include personally identifiable information about victims. The log 
is available for public inspection at the Piedmont University Campus Police office during normal 
business hours, subject to applicable federal requirements. 

Information may be temporarily withheld from the Daily Crime Log when disclosure could 
jeopardize an ongoing investigation, the safety of an individual, the identification or apprehension 
of a suspect, or the preservation of evidence. Information withheld for these reasons will be added 
to the log when the circumstances no longer require withholding. 

The geographic scope of the Daily Crime Log differs from the Clery geography used to compile 
the Annual Security Report. The Daily Crime Log reflects crimes occurring within the patrol 
jurisdiction of Campus Police, while the Annual Security Report uses the University's federally 
defined Clery geography. 

Unfounded Crimes 

For Clery Act reporting purposes, a reported crime may be classified as unfounded only when 
sworn or commissioned law enforcement personnel conduct a full investigation and formally 
determine that the report was false or baseless and that the crime did not occur and was not 
attempted. 

A crime is not considered unfounded solely because: 

• The victim or reporting party does not cooperate with an investigation; 

• The victim or reporting party later withdraws the complaint; 

• An arrest is not made; 

• The case does not result in prosecution or conviction; 

• Stolen property is recovered; 

• The value of stolen property is low; or 

• A prosecutor, court, jury, or other non-law-enforcement authority determines that criminal 
charges should not proceed. 

The University does not classify a report as unfounded solely because it is unable to substantiate 
the report or does not have sufficient information to determine whether a crime occurred. When 
applicable, Piedmont University reports unfounded crime statistics in accordance with the Clery 
Act and applicable federal guidance. 
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Security Awareness and Crime Prevention Education Programs 

Piedmont University is committed to promoting awareness of personal safety, crime prevention, 
and the resources available to members of the University community. 

During student orientation and other appropriate educational programs, students receive 
information regarding personal safety, residence hall security, Campus Police services, emergency 
procedures, and other resources available to support their safety and well-being. 

Throughout the academic year, Piedmont University departments, including Campus Police, 
Student Life, and other University offices and organizations, may provide crime prevention and 
security awareness programs addressing topics such as: 

• Personal safety and situational awareness; 

• Residence hall and campus security; 

• Theft prevention; 

• Alcohol and drug awareness; 

• Sexual assault and sexual violence prevention; 

• Dating violence, domestic violence, and stalking prevention; 

• Bystander intervention; 

• Emergency preparedness and response; 

• Reporting options and available University resources; and 

• Other safety and crime prevention topics relevant to the University community. 

These programs may be provided through orientation programs, residence hall meetings, 
educational presentations, training programs, campus events, electronic communications, 
University publications, websites, and other methods of communication. 

The University encourages students and employees to take an active role in maintaining a safe 
campus environment, to be aware of their surroundings, to take reasonable precautions to protect 
themselves and others, and to promptly report suspected criminal activity or safety concerns to 
Campus Police, local law enforcement, or an appropriate Campus Security Authority. 

Security awareness and crime prevention programs are intended to supplement, rather than replace, 
the University's emergency response, reporting, and law enforcement procedures. 
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Hazing Prevention, Reporting, and Response 

Piedmont University prohibits hazing and is committed to maintaining a safe and respectful 
environment for all members of the University community. Hazing is prohibited regardless of 
whether an individual willingly participates in the activity or believes the activity is voluntary. 

Hazing 

For purposes of University policy and Clery Act reporting, hazing includes conduct that occurs in 
connection with the initiation, affiliation, or maintenance of membership in a student organization 
and that causes, or creates a risk of, physical or psychological injury beyond the reasonable risk 
encountered at the institution or within the organization. 

Hazing may occur regardless of whether the individual subjected to the conduct consented to or 
participated in the activity. Students and members of student organizations are expected to 
understand and comply with the University's hazing policy and applicable federal, state, and local 
laws. 

Reporting Hazing  

Any member of the Piedmont University community who experiences, witnesses, or receives 
information regarding suspected hazing is encouraged to report the concern promptly. 

Reports may be made to: 

• Piedmont University Campus Police: 706-939-1349 

• Emergency: 911 

• Appropriate University officials or offices, including Student Life, Residence Life, 
Athletics, or other designated reporting officials 

Individuals may report suspected hazing even when they are uncertain whether the conduct 
violates University policy. Reports may be used to determine whether further action, investigation, 
or supportive measures are appropriate. 

Investigation and University Response 

Reports of suspected hazing are reviewed and addressed in accordance with applicable University 
policies and procedures. Depending on the circumstances, the University may conduct an 
investigation, refer the matter to the appropriate University conduct process, take interim or 
protective measures when appropriate, and/or refer the matter to law enforcement. 

Students and student organizations found responsible for violating the University's hazing policy 
may be subject to disciplinary action under the applicable University conduct procedures. 
Sanctions may include educational requirements, restrictions or loss of privileges, probation, 
suspension, dismissal, or other sanctions authorized by University policy. 
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The University's response to hazing does not prevent individuals from reporting suspected criminal 
conduct to law enforcement or from pursuing other available options. 

Georgia Law 

Georgia law prohibits hazing in connection with gaining acceptance, membership, office, or other 
status in a school organization. Applicable state law may impose criminal penalties for hazing. 

Members of the University community should also be aware that conduct may violate both 
University policy and applicable criminal law. The University may address violations through its 
student conduct process regardless of whether criminal charges are filed or pursued. 

Prevention and Awareness 

Piedmont University provides education and prevention programming intended to reduce the 
occurrence of hazing and promote a safe and respectful campus environment. 

Hazing prevention and awareness efforts may include required student and employee training, 
orientation programming, educational presentations, bystander intervention education, and other 
programs addressing hazing prevention, reporting responsibilities, ethical leadership, and healthy 
methods of building community and group cohesion. 

All Piedmont University students are required to complete Hazing Awareness training, and 
employees receive Hazing Awareness training as part of the University's required compliance 
education. Hazing prevention may also be addressed through Welcome Week and other educational 
programming. 

Additional Information  

The complete and current University hazing policy, reporting procedures, student conduct 
procedures, and applicable sanctions are contained in the Piedmont University Student 
Handbook. Because University policies and procedures may be revised, members of the 
University community should consult the current Student Handbook for the most up-to-date 
requirements. 

Piedmont University Student Handbook 2026-2027  

Campus Hazing Transparency Report  

In accordance with applicable federal requirements, Piedmont University maintains a Campus 
Hazing Transparency Report summarizing findings involving student organizations found 
responsible for hazing violations, when applicable. The report includes the information required 
by federal law and is updated in accordance with applicable requirements. 

Campus Hazing Transparency Report 

https://piedmont1-my.sharepoint.com/personal/mborgstrom_piedmont_edu/Documents/Desktop/Piedmont%20University%20Student%20Handbook%202026-2027
https://piedmont1-my.sharepoint.com/personal/mborgstrom_piedmont_edu/Documents/Desktop/Piedmont%20University%20Student%20Handbook%202026-2027
https://piedmont1-my.sharepoint.com/personal/mborgstrom_piedmont_edu/Documents/Desktop/Piedmont%20University%20Student%20Handbook%202026-2027
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Notice of Non-Discrimination 

Piedmont University is committed to providing an educational and employment environment that 
is free from discrimination and harassment. The University does not discriminate in its educational 
programs, activities, or employment on the basis of race, color, national origin, sex, pregnancy or 
related conditions, gender identity, sexual orientation, disability, age, religion, genetic information, 
veteran status, or any other characteristic protected by applicable federal, state, or local law. 

Piedmont University is committed to providing equal access to its educational programs, activities, 
services, and employment opportunities and to maintaining an environment in which all members 
of the University community are treated with dignity and respect. 

The University responds to reports and complaints of discrimination and harassment in accordance 
with applicable federal and state law and University policies. Retaliation against an individual for 
reporting discrimination or harassment, participating in a university process, or exercising rights 
protected by law is prohibited. 

Title IX and Sex Discrimination 

Inquiries or complaints from students or employees concerning discrimination or harassment on 
the basis of sex, including sexual harassment and other conduct covered by Title IX, should be 
directed to the University's Title IX Coordinator: 

Mia Borgstrom 
Title IX and Compliance Coordinator 
Piedmont University 
Daniel Hall, Room 218 
1021 Central Avenue 
P.O. Box 10 
Demorest, GA 30535 
(706) 778-8500, ext. 1504 
titleix@piedmont.edu 
mborgstrom@piedmont.edu 

The Title IX Coordinator is available to provide information regarding University policies and 
procedures, reporting options, supportive measures, and resources. Piedmont University also 
provides an online reporting option for individuals who wish to report a Title IX concern or submit 
a formal complaint. 

Disability Discrimination and Section 504 

Inquiries or complaints from students concerning discrimination on the basis of disability, other 
than matters addressed through the University's Title IX process, should be directed to the 
University's designated Section 504 Coordinator: 

mailto:titleix@piedmont.edu
mailto:mborgstrom@piedmont.edu
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Letitia Roller 
504 Coordinator 
Assistant Vice President of Human Resources and Compliance 
Piedmont University 
Daniel Hall, Room 208 
Demorest, GA 30535 
(706) 778-8500, ext. 2858 
oars@piedmont.edu 
lroller@piedmont.edu 

Students seeking disability-related accommodation or accessibility services may also contact the 
Office of Accessibility, Resources, and Services (OARS). OARS assists students with disability-
related accommodation and access needs. 

Employee Discrimination Complaints 

Inquiries or complaints from employees concerning discrimination or harassment on the basis of 
race, color, national origin, sex, pregnancy or related conditions, disability, age, religion, genetic 
information, veteran status, or any other characteristic protected by applicable law should be 
directed to: 

Letitia Roller 
Assistant Vice President of Human Resources and Compliance 
Piedmont University 
1021 Central Avenue 
Daniel Hall, Room 208 
P.O. Box 10 
Demorest, GA 30535 
(706) 778-8500, ext. 2858 
hr@piedmont.edu 
lroller@piedmont.edu 

External Civil Rights Agencies 

Individuals may also have the right to file a discrimination complaint with the appropriate federal 
enforcement agency. Filing a complaint with an external agency does not necessarily require the 
individual to first file a complaint with Piedmont University, although applicable filing deadlines 
and agency requirements may apply. 

U.S. Department of Education, Office for Civil Rights 

Students and employees may submit a complaint alleging discrimination in education to the U.S. 
Department of Education, Office for Civil Rights (OCR). 

mailto:oars@piedmont.edu
mailto:lroller@piedmont.edu
mailto:hr@piedmont.edu
mailto:lroller@piedmont.edu
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U.S. Department of Education 
Office for Civil Rights 
Lyndon Baines Johnson Department of Education Building 
400 Maryland Avenue, SW 
Washington, DC 20202-1100 
1-800-421-3481 
ocr@ed.gov 

Complaints may also be submitted electronically through the Department of Education's Office 
for Civil Rights complaint process. 

Equal Employment Opportunity Commission 

Employees may also have the right to file a charge of discrimination with the U.S. Equal 
Employment Opportunity Commission (EEOC). 

U.S. Equal Employment Opportunity Commission 
Atlanta District Office 
Sam Nunn Atlanta Federal Center 
100 Alabama Street, SW, Suite 4R30 
Atlanta, GA 30303 
1-800-669-4000 

The EEOC's Atlanta District Office is the federal office serving the region and accepts charges of 
discrimination in accordance with applicable federal requirements. 

Annual Fire Safety Report 

Piedmont University maintains on-campus student housing facilities and, in accordance with the 
Higher Education Act and the Jeanne Clery Disclosure of Campus Security Policy and Campus 
Crime Statistics Act (Clery Act), prepares and publishes an Annual Fire Safety Report (AFSR). 
The AFSR provides information concerning fire safety policies, fire prevention and response 
procedures, fire safety systems, fire drills, and fires occurring in on-campus student housing 
facilities. 

The University's fire safety statistics include, for each on-campus student housing facility and for 
the three most recent calendar years for which data are available: 

• The number of fires and the cause of each fire; 

• The number of persons who received fire-related injuries that resulted in treatment at a 
medical facility, including an on-campus health center; 

• The number of deaths related to a fire; and 

• The value of property damage caused by a fire. 

mailto:ocr@ed.gov
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Fire Reporting 

All fires, including fires that are extinguished or do not require a response from the fire department, 
must be reported immediately. 

Demorest Campus 

Piedmont University Campus Police: 706-939-1349 
Emergency: 911 

Campus Police officers are available 24 hours a day, seven days a week on the Demorest 
Campus. 

Athens Campus 

Piedmont University Security: 706-433-1789 
Emergency: 911 

Security personnel are available on the Athens Campus during designated evening and overnight 
hours. 

Students and employees should not delay contacting 911 while attempting to contact Campus 
Police or Security when emergency assistance is needed. 

Fire Log 

Piedmont University maintains a written, easily understood Fire Log for fires that occur in on-
campus student housing facilities. 

The Fire Log records, by the date the fire was reported: 

• The nature of the fire; 

• The date and time of the fire; and 

• The general location of the fire. 

The University makes an entry or addition to an entry in the Fire Log within two business days of 
receiving information concerning a fire. 

The Fire Log for the most recent 60-day period is available for public inspection during normal 
business hours. Any portion of the Fire Log older than 60 days will be made available for public 
inspection within two business days of a request. 

The Fire Log is maintained by the University and is available through Campus Police. 

Regular Mandatory Supervised Fire Drills 

Piedmont University conducts regular mandatory supervised fire drills in on-campus student 
housing facilities to familiarize students and employees with fire evacuation procedures, 
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emergency notification procedures, evacuation routes, assembly areas, and individual 
responsibilities during an emergency. 

Campus Police, in cooperation with designated University personnel, coordinates and documents 
fire drills and other emergency exercises conducted in residential facilities. 

During the previous calendar year, Piedmont University conducted two regular mandatory 
supervised fire drills in on-campus student housing facilities. 

The University may also conduct additional emergency exercises or drills throughout the academic 
year as appropriate to evaluate emergency preparedness and reinforce safe evacuation procedures. 

Fire Prevention Policies and Rules 

Piedmont University maintains policies and procedures designed to reduce the risk of fires in on-
campus student housing facilities. 

Portable Electrical Appliances 

Students residing in university housing must comply with university residence hall policies 
concerning electrical appliances and equipment. Appliances with open flames or exposed heating 
elements are prohibited in residence halls unless specifically authorized by university policy. 

Students should use electrical appliances only in accordance with university housing policies and 
manufacturer safety instructions and should not overload electrical outlets or use damaged 
electrical cords or equipment. 

Smoking and Tobacco Products 

Smoking, including the use of hookahs and other smoking paraphernalia, is prohibited inside 
university residential buildings. 

Piedmont University is a tobacco-free campus. The use of tobacco products on university property 
is prohibited in accordance with university policy. Violations may result in disciplinary action and 
other sanctions as provided by university policy. 

Open Flames 

Open flames and devices with exposed heating elements are prohibited in residence halls except 
where specifically authorized by university policy. 

Students should never leave cooking equipment or other heat-producing appliances unattended 
and should immediately report smoke, burning odors, fire, or other fire hazards to Campus Police 
or 911. 

Fire Safety Systems in On-Campus Student Housing 
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Piedmont University's on-campus student housing facilities are equipped with fire detection and 
alarm systems appropriate to the individual facility. Residence halls are equipped with automatic 
fire detection and alarm systems that provide notification in the event of a fire or other activation. 

Fire alarm systems are monitored by a third-party monitoring service that relays alerts to Piedmont 
University Campus Police on a 24-hour-a-day, 365-day-a-year basis. 

Fire protection systems and equipment are inspected, tested, and maintained in accordance with 
applicable requirements. 

The University contracts with qualified fire protection service providers for required inspection 
and testing of fire alarm and sprinkler systems. Fire Alarms Plus provides fire alarm testing 
services, and Impact Fire Services provides sprinkler testing services. 

The specific fire safety systems installed in each on-campus student housing facility may include 
fire alarm systems, smoke detection, heat detection, fire extinguishers, sprinkler systems, 
emergency lighting, and other fire protection equipment as applicable to the facility. 

Fire Evacuation Procedures 

When a fire alarm is activated, students, employees, and visitors must evacuate the building 
immediately unless directed otherwise by emergency personnel. 

Residents should: 

1. Activate the fire alarm if it has not already been activated. 

2. Call 911 and provide the location of the fire or emergency. 

3. Notify Campus Police or Security. 

4. Leave the building immediately using the nearest safe exit. 

5. Close doors behind you as you leave, but do not lock doors. 

6. Use stairways rather than elevators. 

7. Assist individuals who may need assistance, when doing so does not place you at additional 
risk. 

8. Move to the designated assembly area or other safe location identified by university 
personnel. 

9. Keep roadways, fire lanes, fire hydrants, sidewalks, and building entrances clear for 
emergency personnel. 

10. Notify emergency personnel if you believe someone may remain inside the building. 
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11. Do not re-enter the building until authorized by emergency personnel or University 
officials. 

Individuals should not stop to retrieve personal belongings if doing so would delay evacuation or 
place them at risk. 

If You Encounter Smoke 

If there is smoke present, stay as low to the floor as possible and move toward the nearest safe exit. 
Cover your nose and mouth with cloth if necessary to reduce smoke inhalation. 

If a door is hot to the touch or smoke is entering through the door or around its edges, do not open 
the door. Remain in the safest available location, close the door, call 911, and alert emergency 
personnel to your location. 

If You Become Trapped 

If you cannot safely exit a building: 

1. Call 911 and provide your exact location, if known. 

2. Close doors between yourself and the fire or smoke. 

3. Stay as low to the floor as possible. 

4. If a window is available and can be safely opened, use it to signal emergency personnel. 

5. Make noise or otherwise signal emergency personnel to your location. 

6. Do not attempt to jump from an upper floor. 

7. Do not attempt to rescue another person unless specifically trained and directed to do so 
by emergency personnel. 

Individuals should not attempt to enter a burning or smoke-filled building to rescue another person. 
Immediately notify emergency personnel if someone may be trapped inside. 

Campus Evacuation 

When evacuation of a campus is required, students and employees should follow posted evacuation 
routes and instructions from Campus Police, Security, emergency personnel, or designated 
University personnel. 

Room or Area Evacuation 

Students and employees may be directed to evacuate an individual room, classroom, office, 
residence hall, or other area. Evacuation routes are posted in residence halls and other University 
facilities where applicable. 

Building Evacuation 
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When a fire alarm sounds or when evacuation is otherwise ordered, occupants must leave the 
building using the nearest safe exit and proceed to the designated assembly or safe area. 

Evacuees should remain away from the affected building and keep access routes clear for 
emergency vehicles and emergency personnel. 

Campus Evacuation 

When all or part of a campus must be evacuated, Campus Police, Security, or other authorized 
University personnel will provide instructions regarding evacuation routes and designated 
locations. Students and employees must follow those instructions without delay. 

Fire Safety Education and Training 

Piedmont University provides fire safety information and emergency preparedness education to 
students and employees through orientation programs, residence hall meetings, emergency drills, 
training programs, University communications, and other appropriate methods. 

Fire safety education may include information concerning: 

• Fire prevention; 

• Fire alarm procedures; 

• Emergency notification; 

• Evacuation routes and assembly areas; 

• Residence hall fire safety; 

• Proper use of fire extinguishers, when appropriate; 

• Prohibited items and activities; 

• Procedures for reporting fires and fire hazards; and 

• Individual responsibilities during a fire or other emergency. 

Students and employees are encouraged to familiarize themselves with evacuation routes, 
emergency exits, fire alarm pull stations, and designated assembly areas in the buildings they 
regularly use. 

Fire Safety Improvements 

Piedmont University regularly evaluates its fire safety systems, emergency procedures, fire 
prevention policies, and residential facilities to identify opportunities for improvement. 

The University will implement fire safety improvements when determined necessary based on 
inspections, testing, fire incidents, emergency exercises, changes in applicable requirements, 
recommendations from fire protection professionals, or other relevant safety considerations. 
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Any significant fire safety improvements identified for the applicable reporting period will be 
described in this section of the Annual Fire Safety Report. 

Fire Safety Contacts 

Students and employees should immediately report any fire, smoke, fire alarm activation, 
suspected fire, or other fire-related emergency to the appropriate emergency contact. 

Demorest Campus: 
Piedmont University Campus Police — 706-939-1349 
Emergency — 911 

Athens Campus: 
Piedmont University Security — 706-433-1789 
Emergency — 911 
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Clery Act Crime Statistics & Fire Safety Statistics for Demorest and Athens Campuses 
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